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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

        
On June 21, 2022 Protara Therapeutics, Inc. (the “Company”) announced that Blaine Davis, Chief Financial Officer of the Company, will be

leaving the Company to pursue other opportunities effective as of July 15, 2022. Mr. Davis’s resignation was not the result of any disagreement regarding
any matter related to the Company’s operations, policies or practices.
 

In connection with Mr. Davis’s resignation, Mr. Davis and the Company have also entered into a Separation Agreement and Release, dated June
20, 2022 (the “Agreement”), to memorialize the terms of his transition from the Company. Pursuant to the Agreement, in consideration of a general release
of all claims against the Company and certain representations, warranties, covenants and agreements, immediately following his departure, Mr. Davis is
entitled to receive (i) his base salary for a period of twelve months paid in a lump sum; (ii) a one-time lump sum payment of his bonus at target; (iii)
reimbursement of all business expenses to which he is entitled; (iv) reimbursement of COBRA premium costs for twelve months; (iv) reimbursement of
supplemental life insurance premium costs for twelve months; and (vi) pro rata vesting of his outstanding option award grants and full vesting of his
restricted stock unit award grant.
 

The foregoing description of the terms of the Agreement does not purport to be complete and is qualified in its entirety by the full text of the
Agreement, which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated by reference herein.
 
Item 7.01. Regulation FD Disclosure.
 

On June 21, 2022, the Company issued a press release relating to the matters described in Item 5.02 of this Current Report on Form 8-K. A copy
of this press release is furnished as Exhibit 99.1 hereto.

 
The information in this Item 7.01 and Exhibit 99.1 attached hereto is being furnished to the Securities and Exchange Commission and shall not be

deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities
of that Section, nor shall it be deemed incorporated by reference into any filing under the Securities Act of 1933, as amended (the “Securities Act”), or the
Exchange Act, regardless of any general incorporation language in such filing, except as expressly set forth by specific reference in such filing or, in the
case of Exhibit 99.1, as expressly set forth below.
 

This Current Report on Form 8-K contains forward-looking statements within the meaning of Section 27A of the Securities Act and Section 21E
of the Exchange Act. The words “anticipate,” “believe,” “estimate,” “expect,” “intend,” “may,” “plan,” “predict,” “project,” “target,” “potential,” “will,”
“would,” “could,” “should,” “continue,” and similar expressions are intended to identify forward-looking statements, although not all forward-looking
statements contain these identifying words. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of
the date of this Current Report on Form 8-K, and the Company undertakes no obligation to update any forward-looking statement except as required by
law. These forward-looking statements are based on estimates and assumptions by the Company’s management that, although believed to be reasonable, are
inherently uncertain and subject to a number of risks. Actual results may differ materially from historical results or those anticipated or predicted by the
Company’s forward-looking statements as a result of various important factors, including, but not limited to, the impact of general economic, industry,
market or political conditions and the other risks and uncertainties identified in the Company’s periodic filings, including the Company’s Annual Report on
Form 10-K for the year ended December 31, 2021 and Quarterly Report on Form 10-Q for the period ended March 30, 2022.
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Item 9.01. Financial Statements and Exhibits.
 
(d) Exhibits
 
Exhibit
Number

 
Exhibit Description

   
10.1  Separation Agreement and Release, dated as of June 20, 2022, by and between Blaine Davis and the Company
99.1  Press Release of Protara Therapeutics, Inc. issued June 21, 2022
104  Cover Page Interactive Data File (embedded within the Inline XBRL document)
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SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
Dated: June 21, 2022 Protara Therapeutics, Inc.
  
 By: /s/ Jesse Shefferman
  Jesse Shefferman
  Chief Executive Officer
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Exhibit 10.1
 

SEPARATION AGREEMENT AND RELEASE
 

This Separation Agreement and Release (“Agreement”) is made by and between Blaine Davis (“Employee”) and Protara Therapeutics, Inc. (the
“Company”) (collectively referred to as the “Parties” or individually referred to as a “Party”).
 

RECITALS
 

WHEREAS, Employee has been employed by the Company;
 

WHEREAS, Employee signed an Executive Employment Agreement with the Company entered into as of January 31, 2020 and commenced
employment February 11, 2020 (the “Executive Employment Agreement”);
 

WHEREAS, Employee signed an Employee Confidential Information and Inventions Assignment Agreement with the Company on or around
March 29, 2022 (the “Confidentiality Agreement”), attached as Exhibit A;
 

WHEREAS, the Company granted the Employee (i) options to purchase 253,800 shares of the Company’s common stock (the “Options”), subject
to the terms of the Company’s 2020 Inducement Plan (the “Inducement Plan”), the Amended and Restated 2014 Equity Incentive Plan (the “Equity
Incentive Plan”) and those certain Stock Option Agreements between Employee and the Company (collectively, the “Stock Option Agreements”) and (ii)
14,100 Restricted Stock Units (“RSUs” and, collectively, the “2022 RSU Grant”), subject to the terms of the Equity Incentive Plan and the Restricted Stock
Unit Agreement (“RSU Agreement”) between Employee and Company (the Inducement Plan, the Equity Incentive Plan, the Stock Option Agreements and
the RSU Agreement are collectively referred to as the “Stock Agreements”)
 

WHEREAS, Employee shall separate from employment with the Company effective July 15, 2022 (the “Separation Date”); and
 

WHEREAS, the Parties wish to resolve any and all disputes, claims, complaints, grievances, charges, actions, petitions, and demands that the
Employee may have against the Company and any of the Releasees as defined below, including, but not limited to, any and all claims arising out of or in
any way related to Employee’s employment with or separation from the Company.
 

NOW, THEREFORE, in consideration of the mutual promises made herein, the Company and Employee hereby agree as follows:
 

COVENANTS
 

1. Consideration. In consideration of Employee’s execution of this Agreement and Employee’s fulfillment of all of its terms and conditions, and
provided that Employee does not revoke the Agreement under the Acknowledgement of Waiver of Claims under ADEA Section below, the Company
agrees as follows:
 

a. Payment. Pursuant to Section 8(a)(i)(A) of the Executive Employment Agreement, the Company agrees to pay Employee a lump sum
approximately equal to twelve (12) months of Employee’s base salary, for a total of $421,000 Total Dollars, less applicable withholding, within ten (10)
business days after the Effective Date of this Agreement.
 

b. Additional Payment. The Company additionally agrees to pay Employee a lump sum total of $168,400, less applicable withholding,
within ten (10) business days after the Effective Date of this Agreement. The Parties agree that this payment reflects the payment of twelve (12) months of
Employee’s target annual bonus for 2022 pursuant to Section 8(a)(1)(C) of the Executive Employment Agreement.
 

c. Pro Rata Vesting of Option & RSUs. Notwithstanding that Employee was not employed through the one-year anniversary of the Grant
Date (as defined in the Stock Option Agreement or RSU Agreement, respectively), (i) pursuant to Section 8(a)(i)(F) of the Executive Employment
Agreement, the Company agrees to accelerate the vesting of the Options such that Employee will be considered to have vested in such Options through,
and no later than, the Separation Date (ii) in consideration of the promises made by the Employee herein, the Company agrees to accelerate the vesting of
the 2022 RSU Grant in full on the Separation Date.
 

 



 

 
d. COBRA. Pursuant to Section 8(a)(i)(E) of the Executive Employment Agreement, the Company shall reimburse Employee for the

payments Employee makes for COBRA coverage for a period of twelve (12) months, provided Employee timely elects and pays for COBRA coverage.
COBRA reimbursements shall be made by the Company to Employee consistent with the Company’s normal expense reimbursement policy, provided that
Employee submits documentation to the Company substantiating Employee’s payments for COBRA coverage.
 

e. Life Insurance Benefits. Pursuant to Section 8(a)(i)(E) of the Executive Employment Agreement, the Company shall reimburse
Employee for the payments Employee makes for supplemental life insurance coverage for a period of nine (9) months, provided Employee timely elects
and pays for such coverage. Supplemental life insurance reimbursements shall be made by the Company to Employee consistent with the Company’s
normal expense reimbursement policy, provided that Employee submits documentation to the Company substantiating Employee’s payments for such
coverage.
 

f. General. Employee acknowledges that without this Agreement, Employee is otherwise not entitled to the consideration listed in this
Section 1.
 

2. Stock. The Parties agree that, in consideration of Section 1(c) above, for purposes of determining the number of (i) shares of the Company’s
common stock that Employee is entitled to purchase from the Company under the Option grants, pursuant to the exercise of outstanding options, and (ii)
shares in respect of the 2022 RSU Grant that Employee is entitled to receive, Employee will be considered to have vested (x) only up to the Separation
Date, with respect to the Option, and (y) fully with respect to the 2022 RSU Grant. The exercise of Employee’s vested options (including those that
accelerate pursuant to this Agreement) and RSUs shall continue to be governed by the terms and conditions of the Stock Agreements.
 

3. Benefits. Employee’s health insurance benefits shall cease on the Separation Date, subject to Employee’s right to continue Employee’s health
insurance under COBRA or comparable state law, if applicable. Employee’s participation in all benefits and incidents of employment, including, but not
limited to, vesting in stock options (including the acceleration set forth above), and the accrual of bonuses, vacation, and paid time off, ceased as of the
Separation Date.
 

4. Payment of Salary and Receipt of All Benefits. Employee acknowledges and represents that, other than the consideration set forth in this
Agreement, the Company and its agents have paid or provided all salary, wages, bonuses, accrued vacation/paid time off, notice periods, premiums, leaves,
housing allowances, relocation costs, interest, severance, outplacement costs, fees, reimbursable expenses, commissions, stock, stock options, vesting, and
any and all other benefits and compensation due to Employee, including, but not limited to, termination payments required under the Executive
Employment Agreement; provided that (i) the Company shall continue to pay his current base salary through the Separation Date in accordance with the
Company’s payroll practices and reimbursement of business expenses in accordance with Company policy, and (ii) he remains entitled to his vested
benefits under the Company’s 401(k) plan.
 

5. Release of Claims. Employee agrees that the foregoing consideration represents settlement in full of all outstanding obligations owed to
Employee by the Company, ArTara Therapeutics, Inc., ArTara Subsidiary, Inc., and their current and former respective officers, directors, employees,
agents, investors, attorneys, shareholders, administrators, affiliates, benefit plans, plan administrators, professional employer organization or co-employer,
insurers, trustees, divisions, and subsidiaries, and predecessor and successor corporations and assigns (collectively, the “Releasees”). Employee, on
Employee’s own behalf and on behalf of Employee’s respective heirs, family members, executors, agents, and assigns, hereby and forever releases the
Releasees from, and agrees not to sue concerning, or in any manner to institute, prosecute, or pursue, any claim, complaint, charge, duty, obligation,
demand, or cause of action relating to any matters of any kind, whether presently known or unknown, suspected or unsuspected, that Employee may
possess against any of the Releasees arising from any omissions, acts, facts, or damages that have occurred up until and including the Effective Date of this
Agreement, including, without limitation:
 

a. any and all claims relating to or arising from Employee’s employment relationship with the Company and the termination of that
relationship;
 

b. any and all claims relating to, or arising from, Employee’s right to purchase, or actual purchase of shares of stock of the Company,
including, without limitation, any claims for fraud, misrepresentation, breach of fiduciary duty, breach of duty under applicable state corporate law, and
securities fraud under any state or federal law;
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c. any and all claims for wrongful discharge of employment; termination in violation of public policy; discrimination; harassment;

retaliation; breach of contract, both express and implied; breach of covenant of good faith and fair dealing, both express and implied; promissory estoppel;
negligent or intentional infliction of emotional distress; fraud; negligent or intentional misrepresentation; negligent or intentional interference with contract
or prospective economic advantage; unfair business practices; defamation; libel; slander; negligence; personal injury; assault; battery; invasion of privacy;
false imprisonment; conversion; and disability benefits;
 

d. any and all claims for violation of any federal, state, or municipal statute, including, but not limited to, Title VII of the Civil Rights Act
of 1964; the Civil Rights Act of 1991; the Rehabilitation Act of 1973; the Americans with Disabilities Act of 1990; the Equal Pay Act; the Fair Labor
Standards Act; the Fair Credit Reporting Act; the Age Discrimination in Employment Act of 1967; the Older Workers Benefit Protection Act; the
Employee Retirement Income Security Act of 1974 (other than his vested rights); the Worker Adjustment and Retraining Notification Act; the Family and
Medical Leave Act; the Uniformed Services Employment and Reemployment Rights Act; the New York State Human Rights Law; the New York
Executive Law; the New York Civil Practice Law and Rules; the New York Judiciary Law; the New York Corrections Law; the New York Labor Law; the
New York Civil Rights Law; the New York Administrative Code; the New York City Administrative Code; the New York City Human Rights Law; the
New York Hours of Labor Law; the New York Wage Payment Law; the New York Minimum Wage Act; the New York Whistleblower Law; and the New
York Off-Duty Conduct Lawful Activities Discrimination Law;
 

e. any and all claims for violation of the federal or any state constitution;
 

f. any and all claims arising out of any other laws and regulations relating to employment or employment discrimination;
 

g. any claim for any loss, cost, damage, or expense arising out of any dispute over the non-withholding or other tax treatment of any of
the proceeds received by Employee as a result of this Agreement; and
 

h. any and all claims for attorneys’ fees and costs.
 
Employee agrees that the release set forth in this section shall be and remain in effect in all respects as a complete general release as to the matters released.
This release does not extend to any obligations incurred under this Agreement. This release does not release claims that cannot be released as a matter of
law, including any Protected Activity (as defined below). This release does not extend to any right Employee may have to unemployment compensation
benefits or workers’ compensation benefits. Employee represents that Employee has made no assignment or transfer of any right, claim, complaint, charge,
duty, obligation, demand, cause of action, or other matter waived or released by this Section. This release does not extend to any indemnification (or
advancement of fees and costs) rights Employee has under any applicable insurance policy, contract, state law or by-law.
 

6. Acknowledgment of Waiver of Claims under ADEA. Employee acknowledges that Employee is waiving and releasing any rights Employee
may have under the Age Discrimination in Employment Act of 1967 (“ADEA”) against the Releasees, and that this waiver and release is knowing and
voluntary. Employee agrees that this waiver and release does not apply to any rights or claims that may arise under the ADEA after the Effective Date of
this Agreement. Employee acknowledges that the consideration given for this waiver and release is in addition to anything of value to which Employee was
already entitled. Employee further acknowledges that Employee has been advised by this writing that: (a) Employee should consult with an attorney prior
to executing this Agreement; (b) Employee has twenty-one (21) days within which to consider this Agreement; (c) Employee has seven (7) days following
Employee’s execution of this Agreement to revoke this Agreement; (d) this Agreement shall not be effective until after the revocation period has expired;
and (e) nothing in this Agreement prevents or precludes Employee from challenging or seeking a determination in good faith of the validity of this waiver
under the ADEA, nor does it impose any condition precedent, penalties, or costs for doing so, unless specifically authorized by federal law. In the event
Employee signs this Agreement and returns it to the Company in less than the 21-day period identified above, Employee hereby acknowledges that
Employee has freely and voluntarily chosen to waive the time period allotted for considering this Agreement. Employee acknowledges and understands
that revocation must be accomplished by a written notification to the undersigned Company representative that is received prior to the Effective Date. The
Parties agree that changes, whether material or immaterial, do not restart the running of the 21-day period.
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7. No Pending or Future Lawsuits. Employee represents that Employee has no lawsuits, claims, or actions pending in Employee’s name, or on

behalf of any other person or entity, against the Company or any of the other Releasees. Employee also represents that Employee does not intend to bring
any claims on Employee’s own behalf or on behalf of any other person or entity against the Company or any of the other Releasees.
 

8. No Right to Employment. Employee understands and agrees that, as a condition of this Agreement, Employee shall not be entitled to any
employment with the Company, and Employee hereby waives any right, or alleged right, of employment or re-employment with the Company.
 

9. Confidentiality. Employee agrees that Employee will not publicize, directly or indirectly, the existence of this Agreement, the contents and
terms of this Agreement, the consideration for this Agreement and any discussions with the Company in connection with this Agreement. Employee
acknowledges and agrees that Employee does not possess any claim or allegation, either asserted or otherwise, involving harassment or discrimination, that
may be subject to or covered under N.Y. C.P.L.R. § 5003-b and N.Y. General Obligations Law § 5-336, or any governmental investigation. For the sake of
clarity, Employee is permitted to disclose his post-employment covenants to a prospective employer.
 

10. Trade Secrets and Confidential Information/Company Property. Employee reaffirms and agrees to observe and abide by the terms of the
Confidentiality Agreement, specifically including the provisions therein regarding nondisclosure of the Company’s trade secrets and confidential and
proprietary information, non-competition, and non-solicitation of Company employees. Employee agrees that the above reaffirmation and agreement with
the Confidentiality Agreement shall constitute a new and separately enforceable agreement to abide by the terms of the Confidentiality Agreement, entered
and effective as of the Effective Date. Employee acknowledges and agrees that Employee did not disclose any prior inventions on Exhibit A to the
Confidentiality Agreement. Employee’s signature below constitutes Employee’s certification under penalty of perjury that Employee, to the best of his
knowledge after due inquiry, has returned or will return prior to the Separation Date all documents and other items provided to Employee by the Company,
developed or obtained by Employee in connection with Employee’s employment with the Company, or otherwise belonging to the Company, including, but
not limited to, all passwords to any software or other programs or data that Employee used in performing services for the Company; provided that
Employee may retain his computer and other equipment provided by the Company (after working with the Company to remove Company confidential
information to the Company’s reasonable satisfaction).
 

11. No Third-Party Cooperation. Employee agrees that Employee will not knowingly encourage, counsel, or assist any attorneys or their clients in
the presentation or prosecution of any disputes, differences, grievances, claims, charges, or complaints by any third party against any of the Releasees,
unless under a subpoena or other court order to do so or as related directly to the ADEA waiver in this Agreement. Employee agrees both to immediately
notify the Company upon receipt of any such subpoena or court order, and to furnish, within three (3) business days of its receipt, a copy of such subpoena
or other court order. If approached by anyone for counsel or assistance in the presentation or prosecution of any disputes, differences, grievances, claims,
charges, or complaints against any of the Releasees, Employee shall state no more than that Employee cannot provide counsel or assistance.
 

12. Cooperation with the Company. Employee agrees that Employee will reasonably assist and cooperate with the Company in connection with
the defense or prosecution of any claim that may be made against or by the Company or any Releasees, or in connection with any ongoing or future
investigation or dispute or claim of any kind involving the Company, including meeting with the Company’s counsel, any proceeding before any arbitral,
administrative, judicial, legislative, or other body or agency, including testifying in any proceeding to the extent such claims, investigations or proceedings
relate to services performed or required to be performed by Employee, pertinent knowledge possessed by Employee, or any act or omission by Employee.
Employee further agrees to perform all acts and execute and deliver any documents that may be reasonably necessary to carry out the provisions of this
paragraph.
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13. Communications. Employee agrees to refrain from any disparagement, defamation, libel, or slander of any of the Releasees, and agrees to

refrain from any tortious interference with the contracts and relationships of any of the Releasees, including, but not limited to, anonymous or named
reviews, tweets, posts, or other comments published on the Internet.  Employee affirms that Employee has not disparaged, and Employee will not
disparage, the Company from and through the date Employee signs this Agreement. Employee furthers agrees that, by no later than the Effective Date,
Employee shall delete or otherwise remove any and all disparaging public comments or statements that Employee made prior to the Effective Date about or
relating to the Company, including, but not limited to, comments in online forums or on websites (including, but not limited to, Facebook, Glassdoor, Yelp,
and LinkedIn).  Employee shall direct any inquiries by potential future employers to the Company’s human resources department, which shall use its best
efforts to provide only the Employee’s last position and dates of employment or Employee may also direct any such inquiry to a member of the Board of
Directors of the Company or a Board observer. Employee agrees to revise and update publicly available information, including professional and social
networking websites such as LinkedIn and Facebook, within one (1) week of the Separation Date to remove any indication that Employee is employed by
the Company. Employee’s violation of this provision shall be a material breach of this Agreement. The Company will provide Employee with drafts of any
external communications about his departure and an opportunity to comment thereon before they are published.
 

14. Breach. In addition to the rights provided in the “Attorneys’ Fees” section below, Employee acknowledges and agrees that any material breach
of this Agreement, unless such breach constitutes a legal action by Employee challenging or seeking a determination in good faith of the validity of the
waiver herein under the ADEA, or of any provision of the Confidentiality Agreement shall entitle the Company immediately to cease providing the
consideration provided to Employee under this Agreement, recover the net amounts paid to Employee under this Agreement, and to obtain damages, except
as provided by law, provided, however, that the Company shall not recover One Hundred Dollars ($100.00) of the consideration already paid pursuant to
this Agreement and such amount shall serve as full and complete consideration for the promises and obligations assumed by Employee under this
Agreement and the Confidentiality Agreement.
 

15. No Admission of Liability. Employee understands and acknowledges that this Agreement constitutes a compromise and settlement of any and
all actual or potential disputed claims by Employee. No action taken by the Company hereto, either previously or in connection with this Agreement, shall
be deemed or construed to be (a) an admission of the truth or falsity of any actual or potential claims or (b) an acknowledgment or admission by the
Company of any fault or liability whatsoever to Employee or to any third party.
 

16. Costs. The Parties shall each bear their own costs, attorneys’ fees, and other fees incurred in connection with the preparation of this
Agreement.
 

17. ARBITRATION. THE PARTIES AGREE THAT ANY AND ALL DISPUTES ARISING OUT OF THE TERMS OF THIS AGREEMENT,
THEIR INTERPRETATION, AND ANY OF THE MATTERS HEREIN RELEASED, SHALL BE SUBJECT TO CONFIDENTIAL ARBITRATION IN
NEW YORK COUNTY, BEFORE THE JUDICIAL ARBITRATION AND MEDIATION SERVICE (“JAMS”) UNDER ITS COMPREHENSIVE
ARBITRATION RULES (“JAMS RULES”) AND NEW YORK LAW. THE COMPANY SHALL BE RESPONSIBLE FOR PAYMENT OF ALL JAMS
FEES, INCLUDING, BUT NOT LIMITED TO, THE FEES OF THE ARBITRATOR. THE ARBITRATOR MAY GRANT INJUNCTIONS AND OTHER
RELIEF IN SUCH DISPUTES. THE ARBITRATOR SHALL ADMINISTER AND CONDUCT ANY ARBITRATION IN ACCORDANCE WITH NEW
YORK LAW, AND THE ARBITRATOR SHALL APPLY SUBSTANTIVE AND PROCEDURAL NEW YORK LAW TO ANY DISPUTE OR CLAIM,
WITHOUT REFERENCE TO ANY CONFLICT-OF-LAW PROVISIONS OF ANY JURISDICTION. TO THE EXTENT THAT THE JAMS RULES
CONFLICT WITH NEW YORK LAW, NEW YORK LAW SHALL TAKE PRECEDENCE. THE DECISION OF THE ARBITRATOR SHALL BE
FINAL, CONCLUSIVE, AND BINDING ON THE PARTIES TO THE ARBITRATION. THE PARTIES AGREE THAT THE PREVAILING PARTY IN
ANY ARBITRATION SHALL BE ENTITLED TO INJUNCTIVE RELIEF IN ANY COURT OF COMPETENT JURISDICTION TO ENFORCE THE
ARBITRATION AWARD. EACH PARTY SHALL SEPARATELY PAY FOR ITS RESPECTIVE COUNSEL FEES AND EXPENSES; PROVIDED,
HOWEVER, THAT THE ARBITRATOR SHALL AWARD ATTORNEYS’ FEES AND COSTS TO THE PREVAILING PARTY (THE PARTY
RECEIVING SUBSTANTIALLY THE RELIEF SOUGHT), EXCEPT AS PROHIBITED BY LAW. THE PARTIES AGREE THAT PUNITIVE
DAMAGES SHALL BE UNAVAILABLE IN ARBITRATION. THE PARTIES HEREBY AGREE TO WAIVE THEIR RIGHT TO HAVE ANY
DISPUTE BETWEEN THEM RESOLVED IN A COURT OF LAW BY A JUDGE OR JURY. NOTWITHSTANDING THE FOREGOING, THIS
SECTION WILL NOT PREVENT EITHER PARTY FROM SEEKING INJUNCTIVE RELIEF (OR ANY OTHER PROVISIONAL REMEDY) FROM
ANY COURT HAVING JURISDICTION OVER THE PARTIES AND THE SUBJECT MATTER OF THEIR DISPUTE RELATING TO THIS
AGREEMENT AND THE AGREEMENTS INCORPORATED HEREIN BY REFERENCE. SHOULD ANY PART OF THE ARBITRATION
AGREEMENT CONTAINED IN THIS PARAGRAPH CONFLICT WITH ANY OTHER ARBITRATION AGREEMENT BETWEEN THE PARTIES,
THE PARTIES AGREE THAT THIS ARBITRATION AGREEMENT SHALL GOVERN.
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18. Authority. The Company represents and warrants that the undersigned has the authority to act on behalf of the Company and to bind the

Company and all who may claim through it to the terms and conditions of this Agreement. Employee represents and warrants that Employee has the
capacity to act on Employee’s own behalf and on behalf of all who might claim through Employee to bind them to the terms and conditions of this
Agreement. Each Party warrants and represents that there are no liens or claims of lien or assignments in law or equity or otherwise of or against any of the
claims or causes of action released herein.
 

19. Protected Activity. Employee understands that nothing in this Agreement shall in any way limit or prohibit Employee from engaging for a
lawful purpose in any Protected Activity, provided, however, that Employee agrees not to seek or accept any monetary award from such a proceeding
(except with respect to proceedings before the Securities and Exchange Commission). For purposes of this Agreement, “Protected Activity” shall mean
filing a charge, complaint, or report with, or otherwise communicating with, cooperating with or participating in any investigation or proceeding that may
be conducted by, any federal, state or local government agency or commission, including the Securities and Exchange Commission, the Equal Employment
Opportunity Commission, the Occupational Safety and Health Administration, and the National Labor Relations Board (“Government Agencies”), or
discussing the terms and conditions of Employee’s employment with others to the extent expressly permitted by Section 7 of the National Labor Relations
Act. Employee understands that in connection with such Protected Activity, Employee is permitted to disclose documents or other information to
Government Agencies as permitted by law, and without giving notice to, or receiving authorization from, the Company. Notwithstanding the foregoing,
Employee agrees to take all reasonable precautions to prevent any unauthorized use or disclosure of any information that may constitute Company
confidential information under the Confidentiality Agreement to any parties other than the relevant Government Agencies. Employee further understands
that “Protected Activity” does not include the disclosure of any Company attorney- client privileged communications, and that any such disclosure without
the Company’s written consent shall constitute a material breach of this Agreement. In addition, pursuant to the Defend Trade Secrets Act of 2016,
Employee is notified that an individual will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade
secret that (i) is made in confidence to a federal, state, or local government official (directly or indirectly) or to an attorney solely for the purpose of
reporting or investigating a suspected violation of law, or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding, if (and only
if) such filing is made under seal. In addition, an individual who files a lawsuit for retaliation by an employer for reporting a suspected violation of law may
disclose the trade secret to the individual’s attorney and use the trade secret information in the court proceeding, if the individual files any document
containing the trade secret under seal and does not disclose the trade secret, except pursuant to court order.
 

20. Waiver of Statutory Information Rights. Employee hereby waives any current or future rights Employee may have under Section 220 of the
Delaware General Corporation Law (and similar rights under other applicable law) to inspect, or make copies and extracts from, the Company’s stock
ledger, any list of its stockholders, or any other books and records of the Company or any of its affiliates or subsidiaries, in Employee’s capacity as a holder
of stock, shares, units, options, or any other equity instrument.

21. No Representations. Employee represents that Employee has had an opportunity to consult with an attorney, and has carefully read and
understands the scope and effect of the provisions of this Agreement. Employee has not relied upon any representations or statements made by the
Company that are not specifically set forth in this Agreement. Employee acknowledges that there has been an opportunity to negotiate the terms of this
Agreement and that the Agreement will not be interpreted as an employer promulgated agreement.
 

22. Waiver. No Party shall be deemed to have waived any right, power or privilege under this Agreement or any provisions hereof unless such
waiver shall have been duly executed in writing and delivered to the Party to be charged with such waiver. The failure of any Party at any time to insist on
performance of any of the provisions of this Agreement shall in no way be construed to be a waiver of such provisions, nor in any way to affect the validity
of this Agreement or any part hereof. No waiver of any breach of this Agreement shall be held to be a waiver of any other subsequent breach.
 

23. Severability. In the event that any provision or any portion of any provision hereof or any surviving agreement made a part hereof becomes or
is declared by a court of competent jurisdiction or arbitrator to be illegal, unenforceable, or void, this Agreement shall continue in full force and effect
without said provision or portion of provision.
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24. Attorneys’ Fees. Except with regard to a legal action challenging or seeking a determination in good faith of the validity of the waiver herein

under the ADEA, in the event that either Party brings an action to enforce or effect its rights under this Agreement, the prevailing Party (the Party receiving
substantially the relief sought) shall be entitled to recover its costs and expenses, including the costs of arbitration, litigation, court fees, and reasonable
attorneys’ fees incurred in connection with such an action.
 

25. Entire Agreement. This Agreement represents the entire agreement and understanding between the Company and Employee concerning the
subject matter of this Agreement and Employee’s employment with and separation from the Company and the events leading thereto and associated
therewith, and supersedes and replaces any and all prior agreements and understandings concerning the subject matter of this Agreement and Employee’s
relationship with the Company, including the Executive Employment Agreement, with the exception of the arbitration provision in the Executive
Employment Agreement, the Confidentiality Agreement, and the Stock Agreements.

 
26. No Oral Modification. This Agreement may only be amended in a writing signed by Employee and the Company’s Chief Executive Officer.

 
27. Governing Law. This Agreement shall be governed by the laws of the State of New York, without regard for choice-of-law provisions.

Employee consents to personal and exclusive jurisdiction and venue in the State of New York.
 

28. Effective Date. Employee understands that this Agreement shall be null and void if not executed by Employee, and returned to the Company,
within the twenty-one (21) day period set forth above. Each Party has seven (7) days after that Party signs this Agreement to revoke it. This Agreement will
become effective on the eighth (8th) day after Employee signed this Agreement, so long as it has been signed by the Parties and has not been revoked by
either Party before that date (the “Effective Date”).
 

29. Counterparts. This Agreement may be executed in counterparts that may be executed, exchanged, and delivered by facsimile, photo, e-mail
PDF, Docusign/Echosign or a similarly accredited secure signature service, or other electronic transmission or signature. Each counterpart will be deemed
an original and all of which counterparts taken together shall have the same force and effect as an original and shall constitute an effective, binding
agreement on the part of each of the undersigned.
 

30. 409A. The Parties intend that this Agreement will be administered in accordance with Section 409A of the Internal Revenue Code.  To the
extent that any provision of this Agreement is ambiguous as to its compliance with or an exemption from Section 409A of the Internal Revenue Code, the
provision shall be read in such a manner so that all payments hereunder comply with (or be exempt from) Section 409A of the Internal Revenue Code.  The
Parties agree that this Agreement may be amended, as reasonably requested by either Party, and as may be necessary to fully comply with Section 409A of
the Internal Revenue Code and all related rules and regulations in order to preserve the payments and benefits provided hereunder without additional cost to
either Party.
 

31. Voluntary Execution of Agreement. Employee understands and agrees that Employee executed this Agreement voluntarily, without any duress
or undue influence on the part or behalf of the Company or any third party, with the full intent of releasing all of Employee’s claims against the Company
and any of the other Releasees. Employee acknowledges that:
 

(a) Employee has read this Agreement;
 

(b) Employee has been represented in the preparation, negotiation, and execution of this Agreement by legal counsel of Employee’s own
choice or has elected not to retain legal counsel;
 

(c) Employee understands the terms and consequences of this Agreement and of the releases it contains; and
 

(d) Employee is fully aware of the legal and binding effect of this Agreement.
 

[Signature Pages Follow]
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IN WITNESS WHEREOF, the Parties have executed this Agreement on the respective dates set forth below.
 
 BLAINE DAVIS, an individual
  
Dated: 20-Jun-2022 /s/ Blaine Davis
 Blaine Davis
 
 PROTARA THERAPEUTICS, INC.
   
Dated:  20-Jun-2022 By /s/ Jesse Shefferman
  Jesse Shefferman
  Chief Executive Officer 

 

8



 

 
EXHIBIT A

 
[Confidentiality Agreement]
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Exhibit 99.1
 

Protara Therapeutics Announces Departure of Chief Financial Officer
 

New York, June 21, 2022 -- Protara Therapeutics, Inc. (Nasdaq: TARA), a clinical-stage company developing transformative therapies for the treatment of
cancer and rare diseases, today announced that Blaine Davis, Chief Financial Officer (CFO), has informed the Company that he will be leaving to pursue
other opportunities. His last day at the Company will be July 15, 2022.
 
“On behalf of our Board of Directors and the management team, I would like to thank Blaine for his leadership and build-out of our finance, commercial
and IT functions and his many other contributions to our long-term growth and development.” said Jesse Shefferman, Chief Executive Officer of Protara
Therapeutics. “Blaine has built a talented and experienced team at Protara, and we believe we are in a strong financial and operational position as we
continue to strive towards our goal of bringing transformative therapies to patients in areas of high unmet need.”
 
“I would like to thank my colleagues at Protara for their partnership,” said Mr. Davis. “I’m confident that the team is well positioned to continue to execute
on its mission to deliver meaningful oncology and rare disease therapeutics to patients.”
 
Mr. Davis’ departure is not related to Protara’s operations, financial reporting or controls. As of March 31, 2022, the Company had cash, cash equivalents
and investments of $119M expected to fund operations into mid-2024.
 
About Protara Therapeutics, Inc.

Protara is committed to identifying and advancing transformative therapies for people with cancer and rare diseases with limited treatment options.
Protara’s portfolio includes its lead program, TARA-002, an investigational cell-based therapy being developed for the treatment of non-muscle invasive
bladder cancer and lymphatic malformations, and IV Choline Chloride, an investigational phospholipid substrate replacement therapy for the treatment of
intestinal failure-associated liver disease. For more information, visit www.protaratx.com.
 
Forward-Looking Statements

Statements contained in this press release regarding matters that are not historical facts are "forward looking statements" within the meaning of the Private
Securities Litigation Reform Act of 1995. Protara may, in some cases, use terms such as “predicts,” “believes,” “potential,” “proposed,” “continue,”
“designed,” “estimates,” “anticipates,” “expects,” “plans,” “intends,” “may,” “could,” “might,” “will,” “should” or other words or expressions referencing
future events, conditions or circumstances that convey uncertainty of future events or outcomes to identify these forward-looking statements. Such forward-
looking statements include but are not limited to, statements regarding Protara’s intentions, beliefs, projections, outlook, analyses or current expectations
concerning, among other things: Protara’s business strategy, including its development plans for its product candidates and plans regarding the timing or
outcome of existing or future clinical trials; statements related to expectations regarding interactions with the FDA, including potential alignment with the
FDA on clinical trial design for TARA-002 in pediatric LM patients; Protara’s financial footing; statements regarding the anticipated safety or efficacy of
Protara’s product candidates; and Protara’s outlook for the remainder of the year. Because such statements are subject to risks and uncertainties, actual
results may differ materially from those expressed or implied by such forward-looking statements. Factors that contribute to the uncertain nature of the
forward-looking statements include: risks that Protara’s financial guidance may not be as expected, as well as risks and uncertainties associated with:
Protara’s development programs, including the initiation and completion of non-clinical studies and clinical trials and the timing of required filings with the
FDA and other regulatory agencies; the impact of the COVID-19 pandemic on Protara’s business and the global economy as well as the impact on Protara’s
contract research organizations, study sites or other clinical partners; general market conditions; changes in the competitive landscape; changes in Protara’s
strategic and commercial plans; Protara’s ability to obtain sufficient financing to fund its strategic plans and commercialization efforts; having to use cash
in ways or on timing other than expected; the impact of market volatility on cash reserves; the loss of key members of management; the impact of
general U.S. and foreign, economic, industry, market, regulatory or political conditions; and the risks and uncertainties associated with Protara’s business
and financial condition in general, including the risks and uncertainties described more fully under the caption “Risk Factors” and elsewhere in Protara's
filings and reports with the United States Securities and Exchange Commission. All forward-looking statements contained in this press release speak only
as of the date on which they were made and are based on management's assumptions and estimates as of such date. Protara undertakes no obligation to
update any forward-looking statements, whether as a result of the receipt of new information, the occurrence of future events or otherwise, except as
required by law.
 
Company Contact:
 
Justine O'Malley
Protara Therapeutics
Justine.OMalley@protaratx.com
646-817-2836
 


